
 
 
 
 
 
 
 
 
 
January 23, 2009 
 
 
Hon. Diane Finley, P.C., M.P. 
Minister of Human Resources and Skills Development 
140 Promenade du Portage 
Gatineau, QC  K1A 0J9 
 
 
Dear Minister: 
 
 
In October, the Canadian Chamber of Commerce concluded its 79th Annual General 
Meeting (AGM) in Quebec City.  One of the highlights of Chamber’s AGM is the 
Policy Session.  It is during the Policy Session that resolutions submitted by local 
chambers of commerce and boards of trade from across the country are debated and 
voted on by accredited delegates.  Once approved, these resolutions become the 
policy position of the Canadian Chamber of Commerce for three years.  This year our 
delegates issued a clear and decisive national policy mandate that we intend to 
pursue vigorously with the federal government over the coming months.   
 
Beyond those issues we have already brought to your attention, our renewed national 
policy mandate includes a number of additional issues that fall within your portfolio.   
 
Encouraging Mature Workers’ Participation in the Labour Market by Amending 
the Canada Pension Plan: The Canadian Chamber asks the federal government to 
continue to review the net income thresholds for retirement and pension income and, 
in so doing, apply more than one measure, e.g., the Average Industrial Wage Index, 
in addition to the Consumer Price Index.   We also ask the government to increase 
the earning exemption for Guaranteed Income Supplement (GIS) benefits and reduce 
the percent claw-back; maintain the full Age Credit amount for net income below 
$66,692; eliminate the requirement to start and stop CPP applications within six 
months allowing individuals who choose to keep working after they have applied for 
benefits to collect CPP payments without penalty and to roll funds into an RSP until 
age 71; allow individuals aged 60 and older to freeze their benefit level at their 
maximum; and establish a top up amount for the surviving spouse when both 
individuals are receiving maximum CPP payments. 
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Temporary Immigrant Work Permits:  We urge the federal government to alleviate 
the shortage of technically/professionally trained workers by increasing the number of 
temporary work permits allocated and ensuring that permits are allocated to sectors 
and positions where demand is strong and domestic (national, provincial/territorial, 
local) supply is inadequate. 
 
Developing a Skilled Workforce for a Globally Competitive 
Value-Added Products Industry:  There is a shortage of highly trained workers and 
competitive technology in Canada’s secondary manufacturing industry.  The 
Canadian Chamber asks the federal government to work with local, provincial and 
territorial governments to identify leading edge research, development, technology 
and innovation initiatives and link information from those initiatives to current and new 
industries in the value-added products sector. 
 
The Role of Taxation in Enhancing Canada’s Productivity Through Encouraging 
Skills and Training for Small Business:  A number of recommendations were put 
forward at our Annual General Meeting to utilize the tax system to encourage training 
and skills development.  These recommendations include: providing a tax credit to 
firms that provide training as part of the federally accredited training program; 
increasing the Federal Apprenticeship Job Creation Tax Credit to match the highest 
provincial apprenticeship tax credit; providing an immigrant Workforce Investment Tax 
Credit to employers who hire and provide job specific language training to an 
immigrant for their first job in Canada in their field; and developing a mechanism that 
provides an increased level of tax credit for small and medium sized businesses. 
The full text of these resolutions is attached and we would be pleased to discuss 
them with you. 
 
Sincerely, 

Perrin Beatty 
President and CEO 
 
cc: Mr. Ed Kormarnicki, Parliamentary Secretary to the Minister of Human 

Resource and Skill Development and the Minister of Labour 
Ms. Janice Charette, Deputy Minister – Human Resources and Skills 
Development 
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